








Keynote Speaker

Our Keynote Speaker was CAPT Kevin Hempel,
USN, Commanding Officer of the Navy Opera-
tional Support Center (NOSC), Minneapolis,
MN. He presented us with updates on Naval
Forces, Regional Issues and, NOSC units and
missions.

More On The Budget

A few other budget issues were brought up

by Larry DeVries. We need to add a confer-
ence fund and miscellaneous. Amounts in the
2010-2011 budget for memberships. The final
budget was then approved with amendments.

Our Memorial Wall

Will Philipson brought us up-to-date regarding
our memorial Wall at the ‘O Club. Its’ purpose
is to honor all those from all service branches
and is being constructed in the ballroom.
Fund-raising for the wall is now underway.
Please contact Will if you can help out with
this project.

and Finally......

President Gary Chambers commented on

the need for ROA to remain viable, become
visible, for future reservists. Minutes from last
years annual meeting were provided by Norm
Bennett, 25 Apr. 2009. Motion was made

to approve the minutes, seconded, and the
minutes were approved as read. Motion made,
seconded, and approved to adjourn at 1450
hours.

Respectfully,

Anne C. Jones, LtCol, USAF, Ret.
Secretary,

Department of Minnesota

How About A Bit
Of Fun And
Socializing?

Isn’t it high time that we as an organization
start to get involved with Social Events to build
friendships and have fun for all of us who are
members of this proud organization serving all
branches of the military> Sure it is!

We would like to hear from you regarding
what you would have an interest in for social
happenings? Let us know.

Some ideas that have been mentioned are: A
MNROA Summer Picnic & BBQ at Ft. Snelling
‘0 Club or state park right next door for the
entire family. It might be fun to have a monthly
“game night” at the ‘O Club playing card and
board games and enjoying the company of
your fellows and friends.. Another idea might
be a Day Of Service... to ROTC programs. Hold
a BBQ for cadets, paint the Gym at the Armory,
Start toy fund and bank to help out the poor
at Christmas. There could be a lot of things

we could do that could be fun and productive
building a tight knit MNROA and that would
build attendance and participation in your
Department.

Tell us what you think and if you have ideas
to add. We really want to hear from you about
this.

Contact Gary Chambers, send an email
through the website, a letter to the editor. Just
think of the great times we are missing by not
doing much in this way Let’s change that.

MISSION

Department
Display at Navy’s
Open House

The table top membership display of the
Department of Minnesota appeared again

this summer at a Navy Reserve event. The
Department of Minnesota participated by
showing the display on Saturday, 12 June 2010
at the Open House/Family Day at the Navy
Operations Support Center (NOSC).

Manning the display were ROA members CAPT
Will Philipson, Lt Col Gary Chambers, Col
Marilyn Chamber and CAPT Larry DeVries.
CAPT John Mueller, USN, current Vice
President Naval Services, stopped by for a
visit during his duty time there at the center.

A number of prospective members visited the
display and picked up a complimentary copy
of The Officer magazine, membership forms,
and other items on display.

The NOSC, located on the west edge of the
Air Force Reserve Base, is the home reserve
center to over 200 Naval officers and is the
only Navy & Marine Corps Reserve Center
located in Minnesota.

An additional setup of the ROA display is
planned for the Metro Area Joint Retirees
Activities Day (JRAD) scheduled for 25
September to be held at the Mystic Lake
Casino, Mystic Lake, MN.

Support our National Security through dynamic programs that positively impact locally elected officials, all levels of ROA,

and future, Current, retired, and former Reserve officers of the Uniformed Services of the United States.




ROA National
Legeslative Update

Submitted by; Will Philpson

Doc Fix Not Fixed Yet!
Senate debate delays passage past deadline.

A Senate Vote on the American Jobs and Clos-
ing Tax Loopholes Act of 2010 (HR> 4213)

is expected to occur either later this week or
next. This significant legislation postpones a
scheduled 21.2% cut in payments to doctors
who treat Medicare and TRICARE patients.
Commonly known as the “Doc Fix”, this

bill would delay cuts to physicians through
December 2011.

The $115 billion package includes unemploy-
ment benefits, Medicare/TRICARE payments,
corporate tax breaks, farmer settlement funds,
extension to sun-setting tax credits and other
items. This has slowed passage over deficit
concerns. Both majority and minority parties
also want to amend the bill, which will further
delay it going to the White House. Once passed
the scheduled cuts to Medicare and TRICARE
fees paid to physicians will be delayed for 19
months.

Should the bill be amended, the measure
would then have to be reapproved by the
House before becoming law, otherwise it is
sent to Congress.

Congress has already missed its previously set
deadline of June 1st 2010. This is the third
time that Congress has done a short term cor-
rection this year. Each correction was made
early enough to allow the federal government
to pay medical claims without reducing pay-
ments. Yet, this time, it appears because of
ongoing debate in the Senate, that Congress
may have waited to long. The house did pass
its version of the bill before leaving on the
Memorial Day recess.

The Centers for Medicare and Medicaide
Services (CMS) has been authorized by the
White House to delay claim processing for 10
business days to give congress

additional time to correct the problem, but
this puts the deadline at Monday June 14th.
The hold on claims ended on the following
Tuesday. CMS must pay the majority of claims
filed within 30 days, meaning that a number
of physicians will be paid at a rate reduced by
21%.

While the TRICARE Management Activity must
take similar action, The Reserve Officers Asso-
ciation has been reassured that their payments
take an additional 30 days, so DoD Healt h
Affairs feels that Congress will be able to cor-
rect the current deadline before discounted
TRICARE claim payments have to be made.

Current beneficiaries should remain unaf-
fected by this delay. It will be the doctors who
will have their cash flow impacted by either
lower claim payments or delayed submissions
until after Congress makes the needed cor-
rections. Without a payment fix to the planned
cuts, many doctors may reconsider treating
Medicare or TRICARE patients. The American
Medical Association is lobbying to remove
these scheduled reductions.

Some associations have distributed e-mails
making this seem as an urgent crisis. The
Reserve Officers Association has been
highlighting this problem before the begin-
ning of 2010. Concerned members can write
members of Congress to expedite this at: http//
WWW.roa.org/write2congress.

Sincerely,

Marshall Hanson, CAPT, USNR (ret)
ROA Legislative Director

This is after the fact but it
would be wise to sound your
concerns about health care is-
sues impacting is and MNROA

Visit Our Web Site

The Department of Minnesota funds and
maintains a web site at http://www.mnroa.
org. This web site contains more detail on

the activities of the Department of Minnesota
as well as the Major Dan Anderson Freedom
Fund. There are notices of events upcoming
and in some cases those notices precede that
same information found in the newsletter

by several weeks. There are more details of
events, photographs, and post-event recaps.
Items too lengthy for the newsletter are there,
such as how to change your own membership
records. Application forms exist for any
Freedom Fund scholarship offerings and those
can be downloaded and printed locally. A list
of currently serving Department officers is
also on the site. Links to Chapter web pages
and other links are there. And, copies of past
newsletters are available for downloading or
viewing on your computer. So visit our web
site and stay in touch. The newsletter and web
site are intended to be complementary to each
other.




ESGR... Past Present and Future

From CAPT Will Philipson

At the end of the Vietnam War, America
moved from a draft-based military
service to an all-volunteer force com-
prised of Active Duty, National Guard,
and Reserve Forces. With this change
it became evident that future military
engagements would require the sup-
port of Guard and Reserve service
members to successfully conduct
operations. Congruently, reliance on
Citizen-soldiers presented potential
problems for the employers across the
nation utilizing service members in the
workforce. Recognizing the possible
challenges, President Richard Nixon
directed the establishment of Employer
Support of the Guard and Reserve
(ESGR) in 1972.

Over the last 37 years, ESGR has
consistently reached out to Guard and
Reserve service members and the na-
tion’s employers. ESGR’s far reaching
impact became truly apparent during
the massive mobilization of Guard and
Reserve forces during the first Gulf
War. Since the terrorist attacks of Sep-
tember 11, 2001 increased the opera-
tions tempo and ongoing operations
continue around the world, ESGR’s
mission remains relevant as we work
with Guard and Reserve service mem-
bers and employers to forge supportive
relationships.

Despite the tremendous strides gained
by ESGR, an enormous task remains.
The U.S.. Census Bureau estimates the
total employer population of the U.S. at
7.4 million. Amongst this population,
approximately 125,000 unique employ-
ers (i.e. separate corporations, small
businesses, or public sector organiza-
tions) employ members of the Guard
and Reserve. Additionally, Guard and
Reserve service members comprise
almost half of the nation’s military
strength. Combined these two facts
highlight the ongoing need for ESGR

to promote an environment in which
military service is valued.

Over the years ESGR programs have
changed, but the tasks remain consis-
tent: Recognize, Inform, and Mediate.
ESGR recognizes supportive employers
through a series of award programs.
ESGR informs by educating service
members and employers about the re-
quirements of the Uniformed Services
Employment and Reemployment Rights
Act (USERRA). Finally, ESGR Ombuds-
men provide mediation services for all
service members and employers when
violations occur.

These three mission areas will remain
at the core of ESGR’s focus. However as
the Reserve Components transition to
an Operational Reserve, ESGR’s orga-
nization will need to evolve in order to
meet the changing the changing needs
of service members and employiers.
For the future, ESGR will work more
closely with families, and programs
such as the Yellow Ribbon Reintegra-
tion Program to ensure that all of the
needs of the service members are met.
ESGR also looks to increase outreach
efforts with employer organizations
that expand educational opportunities
and further enhance relationships in
these challenging times. ESGR is proud
of our past success, and dedicated

to supporting the service members
and employers engaged in protecting
America for years to come.

MISSION

Support our National Security through dynamic programs that positively impact locally elected officials, all levels of ROA,
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Review Your Chapter
Affiliation

by Larry DeVries, CAPT CEC USNR (ret)

You are strongly encouraged to log into the ROA website http://www.roa.org to check and up-
date your personal membership data. We know email addresses change and phone numbers can
change so please confirm your phone numbers and email address information there.

The Department of Minnesota and its chapters do not maintain a membership roster separate from
the national ROA membership database. All membership info starts with the national data. When
we need to data we download a current listing and thereby use the most current membership infor-
mation. It is important to have an email address, if possible for each member. Email addresses are
now free (Gmail, Yahoo, Hotmail, others). The use of email is much less expensive and faster for
communications to the member. As 2 minimum please have a valid phone number. We promise not
to over-use either email or phone number. It is also important to have your preference of Minne-
sota Chapter affiliation associated with your ROA membership. You may view your current chapter
affiliation but you cannot change your affiliation by way of the website. To establish or change your
chapter affiliation the following steps are necessary: 1. Call toll free ROA membership at 1-800-
809-9448. 2. Send an email to: info@roa.org and request your preferred affiliation in the following
format: “MN/OXX” (see our website for state chapter numbers).

For details visit http://www.mnroa.org and click the button Your Membership. Summary:
Maintance of your information on your membership with ROA is your responsibility (including
chapter affiliation). Please take the time to keep your contact information updated.

For the 2010-2011 year, the Board consisted of
the following individuals:

* Lt Col Gary Chambers, USAFR (Ret.)
President

* Major Norman Bennett, AUS (Ret.)
Vice President

* Lt. Col Anne Jones, USAFR (Ret.)
Secretary

* CAPT Larry Devries, USN (Ret.)
Acting Comptroller

* CAPT Will Phillipson, USN (Ret.)
Immediate Past President
* (ol Marilyn Chambers, USAFR, (Ret.)
ROTC Liaison
* Curt Norenberg, BG, USA, (Ret.)

We thank the members of the Board of Directors for serving this year.

VISION

The Department of Minnesota ROA strives to be the premier member organization
on all issues affecting Minnesota’s Reserve military officers.

The Major Dan Anderson
Freedom Fund
Supporting ROTC

The Major Dan Anderson Freedom Fund
(MDAFF) has formally existed since 2002. The
idea for its inception, however was devel-
oped in 1999-2000, when the Department of
Minnesota of the Reserve Officers Association
(ROA), determined that it would be beneficial
to have a companion non-profit organization
that would support its goals of furthering the
education and preparation of junior officers.
As the concept of the organization developed,
a corps of volunteers was recruited, and initial
funding was received from individual contri-
butions and a variety of fundrasing activities.

MDAFF is recognized by the Internal Rev-
enue Service as 2 5012 (c) (3) non-profit or-
ganization. Over time, the status has facilitated
fundraising efforts aimed at our members,
individuals interested in our mission, and
other contributors. The activities of fundrais-
ing and disbursement of funds raised have
resulted in over $10,000 being extended in
two major areas: 1) funding of merit awards
for Minnesota ROTC cadets and midshipmen,
and, 2) funding of scholarships for junior
officers attending ROTC educational events.
The Freedom Fund continues to appeal to ROA
members for funds, for efforts on an ongo-
ing basis. Minnesota ROA members should
consider the Freedom Fund as the fundraising
arm of the Department of Minnesota ROA. As
changes have occurred with departments and
the decrease in opportunities for voluntary
professional military education, The Freedom
Fund Board is considering awarding funds
to junior officers pursuing graduate degrees.
This change still promotes professional growth
in the officer corps while understanding the
significant time and financial commitment to
higher education.

The Board of Directors structure of MDAFF
consists of five designated directors who
are the elected officers of the Department
of Minnesota Board - President, Executive
Vice President, Secretary, Comptroller, and
Immediate Past President. In addition, there
are three at large directors who are elected
for staggered three year terms. The MDAFF
Board elects its own officers - President, Vice
President, Secretary, and Treasurer - from the
eight Board members noted to the left. 7
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MISSION

Support our National Security through dynamic programs that positively impact locally elected officials, all levels of
ROA,and future, current,retired, and former reserve officers of the Uniformed Services of the United States.

Attention Minnesota ROA Members

Maj Julianna Olson

ROA member Maj Julianna Olson is a nurse with the 934th Aero-
medical Staging Squadron at Minneapolis-St. Paul Air Reserve Sta-
tion. She just got back from Iraq where she ran the Iragi-American
Nursing Education Program that helped increase health care to the
Iragi population.

The mailing address label now contains the Minnesota Chapter affiliation of record for you as a member. Please verify. If this chapter affiliation is
not correct, as you wish it to be, please make corrections by submitting that request by email to: info@roa.org with the subject line MN Chapter
Affiliation Change Request”. In the body of your email state your request for a change to your chapter preference. For more information see our
website at: http//www.mnroa.org and click “Chapters” and “Your Membership” in the navigation pane. Only you can make the request for chapter

affiliation.



